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What is teleworking? - WHO definition

Telework (remote work or e-work) is defined as the use of information and
communications technology (ICT) — such as desktop computers, laptops, tablets
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Work Environment Transition to Telework
during COVID-19 Pandemic: OECD, 2021

Figure 2. Increase in teleworking during the COVID-19 pandemic as reported by individuals
Percentage of employed persons or employees
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Source: OECD based on Australian Bureau of Statistics (2020y), Household Impacts of COVID-19 Survey, December 2020,

Work Environment Transition to Telework
during COVID-19 Pandemic: US, 2022

Of job holders in the United States, 58 percent—the equivalent of 92 million
people—say they can work remotely at least part of the time. 20 1 9 L=| -li- HI - .
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O Downside (Health Problems)
Q Feeling of isolation, burnout, depression
Q Eye strain, increased alcohol consumption

O Unhealthy weight gain
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