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Background: The purpose of this descriptive study is to investigate nurses’ social support, health status, grit,
and work-life balance and identify the factors affecting their work-life balance.

Methods: The subjects in this study were 203 nurses working in a university hospital. Data were analyzed using
Pearson’s correlation coefficients, independent t-test, one-way analysis of variance, Scheffe’s test, and multi-
ple linear regression.

Results: The study revealed significant relationships between work-life balance and social support (r=0.39,
P<0.001), health status (r=0.69, P<0.001), and grit (~=0.36, P<0.001). Factors influencing work-life balance
were health status (8=0.57), grit (8=0.17), social support (8=0.14), and work experience (8=-0.12). The ex-
planatory power of the regression model was 51.2%, and the model was statistically significant (F=43.45,
P<0.001).

Conclusions: This study suggests that it is necessary to include, in the intervention strategy for nurses’ work-life
balance, methods to improve their health status, grit, and social support. A balanced work-life for nurses can
help them satisfactorily perform professional services while managing the nursing organization stably and, ulti-
mately, help them grow into professional nurses in the future.
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Table 1. General characteristics of subjects (n=203)

et

Characteristic Value
Age,y 29.8+7.61

20-29 143 (70.4)

30-39 27 (13.3)

40-49 27 (13.3)

>50 6(3.0)
Gender

Male 15 (7.4)

Female 188 (92.6)
Education

College 13 (6.4)

University 172 (84.7)

Graduate school 18 (8.9)
Marital status

Single 150 (73.9)

Married 53 (26.1)
Total number of children

Single (0) 150 (73.9)

Married (0) 9 (4.4)

1 13 (6.4)
> 31 (15.3)

Total number of preschool children

0 37 (69.8)

>1 16 (30.2)
Work unit

General ward 127 (62.6)

Intensive care unit 45 (22.1)

Integrated nursing care service ward 31(15.3)
Total clinical career, y 6.9+9.72
Working hours, hours/day 9.15+0.72

Values are presented as meanzstandard deviation or number (%).
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Table 2. Differences in social support, health status, grit, and WLB according to the general characteristics of subjects (n=203)

Characteristic Social support Health status Grit WLB
Value t/F/r (P%) Value t/Flr (P%) Value t/F/r (P%) Value t/Flr (P%)
Age,y 3.78+0.74 -0.14 (0.044) 3.39+0.66 -0.04 (0.592) 3.04+£0.39 0.18(0.010)  2.82+0.70 -0.12(0.080)
Gender 0.48 (0.634) 252 (0.013) 1.86 (0.087) 0.64 (0.426)
Male 3.85+0.48 3.79+0.75 3.22+0.52 3.19+0.80
Female 3.78+0.61 3.35+0.65 3.02+0.38 2.79+0.68
Education 0.68 (0.506) 1.25 (0.290) 4.14 (0.017) 0.08 (0.926)
College 3.97+0.62 3.66+0.37 3.03+0.28 2.89+0.71
University 3.77+0.60 3.37+0.68 3.01+0.39 2.81+0.77
Graduate school 3.77£0.55 3.33+0.61 3.29+0.41 2.84+0.70
Marital status 1.11 (0.772) 0.95 (0.663) -0.48 (0.843) 3.09 (0.170)
Single 3.81+0.59 3.41+0.67 3.02+0.38 2.91+0.71
Married 3.70+0.58 3.31+0.65 3.06+£0.43 2.57+0.59
Total number of children 1.84 (0.169) 0.24 (0.792) 3.04 (0.057) 0.43 (0.651)
0 3.82+0.54 3.20+0.51 2.80+0.35 2.41+0.44
1 3.91+0.62 3.39+0.76 2.97+0.42 2.65+0.61
>2 3.57+0.56 3.39+0.64 3.17+0.42 2.57+0.63
Total number of preschool 0.53 (0.817) 0.73 (0.970) 0.01 (0.471) 0.11 (0.720)
children
0 3.69+0.58 3.31+0.59 3.09+0.43 2.55+0.60
>1 3.73+0.61 3.31+0.77 3.00+0.44 2.61+0.59
Work unit 0.15 (0.857) 2.49 (0.086) 4.06 (0.019) 3.07 (0.049)
General ward 3.80+0.58 3.31+0.69 3.00+0.35 2.74+0.71
Intensive care unit 3.78+0.60 3.48+0.61 3.10+0.41 2.87+0.66
Integrated nursing care 3.73+0.67 3.56+0.57 3.18+0.49 3.07+0.63
service ward
Total clinical career, y 3.78:074 -0.12(0.087)  3.39:0.66 -0.09(0.202)  3.04:0.39 0.18(0.010)  2.82+0.70 -0.15(0.032)
Working hours, hours/day ~ 3.78+0.74 -0.16(0.025)  3.39+0.66 -0.18(0.008)  3.04x0.39 -0.02(0.807)  2.82+0.70 -0.15(0.030)
Values are presented as mean+standard deviation.
Abbreviation: WLB, work-life balance.
*Calculated by independent #-test, one-way analysis of variance, or Pearson’s correlation coefficient.
Table 3. Correlation coefficients among social support, health status, grit, and WLB balance (n=203)
Social support Health status Grit WLB
r (P r (P r (P r (P
Social support -
Health status 0.34 (<0.001) -
Grit 0.20 (0.005) 0.33 (<0.001) -
WLB 0.39 (<0.001) 0.69 (<0.001) 0.36 (<0.001) .

Abbreviation: WLB, work-life balance.
*Calculated by Pearson’s correlation coefficient.
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Table 4. Factors influencing work-life balance (n=203)

B SE 8 t P VIF
Social support 0.17 0.06 0.14 2.65 0.009 1.18
Health status 0.60 0.06 0.57 10.18 <0.001 1.28
Grit 0.30 0.10 0.17 3.10 0.002 1.21
Total clinical career -0.00 0.00 -0.12 -2.25 0.026 1.10
Working hours -0.03 0.05 -0.03 -0.65 0.515 1.07
R2=0.524, adjusted R2=0.512, F=43.45, P<0.001, Durbin-Watson=1.94.
Abbreviations: SE, standard error; VIF, variance inflation factor.
‘Calculated by multiple regression analysis.
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